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Equality-Proofing the 15-30 Curriculum 

Part 1:  Guidance Statement

Throughout the learning and teaching experience at Anglia Ruskin University, we subscribe to the key principle that all students are individuals with an equal right to education though with different learning and teaching needs.  We aim to meet these needs in various ways:  

1. By providing a curriculum that incorporates a range of learning and teaching styles, communication methods, relevant and appropriate course materials and reading lists, tutorial support when needed, and alternative assessment methods when required. 

2. By ensuring that the language and behaviour of staff and students is based on respect for the dignity of the individual, and is not demeaning on grounds of race, nationality, gender, sexuality, disability, religion, age, or other personal characteristic.  Sometimes, the fear of giving offence or being accused of prejudice can inhibit academic debate and discussion.  Sensitive use of appropriate language can enable those discussions to happen.
3. By encouraging students to be aware of and discuss their individual learning needs with student services staff, module leaders, pathway leaders and student advisers.
4. By advising teaching staff of students’ specific learning needs, where these have been identified and agreed with the student. 

5. By providing support for students with identified learning needs.
6. By providing support and training for teaching staff in meeting students’ learning needs. 

7. By actively and systematically seeking constructive feedback from students using a variety of means, including but not limited to student questionnaires and module / pathway evaluation forms.  This, together with analysis of quantitative data, will enable us to monitor overall effectiveness.  
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Part 2:  Frequently Asked Questions

1.
Why does the approval process ask you to consider 
multicultural / diversity perspectives within your 
pathway?

· To help you to enhance the teaching of your particular 


area of expertise;

· To contribute towards student satisfaction by ensuring, as far as possible, that the curriculum meets their needs;

· To help us meet our statutory duties as a public body to promote equality in all our activities.  

2.
What practical things can I do to ensure my pathway is meeting student needs?

· Read the Guidance Statement, in Part 1.  This has been informed by members of Anglia Ruskin’s Disability and Racial Equality Networks, among other contributors.  
· Students have an important role to play, so include a copy of the Guidance Statement in module handbooks.  

· Use the Checklist for Good Practice, in Part 3.

· Use key information sources, developed by academics for academics:


Leeds University Anti-Racist Toolkit:  
http://www.leeds.ac.uk/cers/toolkit/toolkit.htm

South West Academic Network for Disability Support 
(SWANDS):


http://www.plymouth.ac.uk/pages/view.asp?page=3243

Equality, Diversity and Inclusivity:  Curriculum Matters, by 
Christine Talbot.  (SEDA Special No. 16)  Birmingham, Staff 
and Educational Development Association Ltd., October 2004.    
3.
What development opportunities are there within Anglia Ruskin, enabling me to deepen my understanding?  

Your copy of A Guide to your Employment, Training and Development has details of staff development opportunities with an equality and diversity theme.  The Guide is also published on-line at www.anglia.ac.uk/hr/training   If you cannot find what you are looking for, please note that staff development sessions can be customised to meet the needs of specific groups or individuals; please contact Sonia Young, Organisational Development Manager, at s.e.young@anglia.ac.uk 
You may also find modules within Anglia’s postgraduate Intercultural Communication programme useful.  Fee waiver may be available; forms are available from www.anglia.ac.uk/hr/staffarea .   

4.
How can I feed back my experiences and/or concerns to the 
University?

· Via your faculty representative in the Equality & Diversity Group.  
For current membership, please see:


http://www.anglia.ac.uk/equalops/group.shtml
· Via the HR Consultant - Diversity
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Part 3:  Checklist for Good Practice

	Equality, diversity and the inclusive curriculum
	I do this
	I need to consider this

	1.  Assess whether the materials you provide for your students in both print and web format meet current accessibility standards for disabled students
	
	

	2.  Consider what to do if you encounter offensive or inappropriate language in respect of a person or group’s gender, race, nationality, disability, sexual orientation, religion or belief, and age  
	
	

	3.  Periodically assess the appropriateness of the modes and methods of delivery of the curriculum, in its widest sense.  
	
	

	4.  Consider what are the most appropriate methods, timing and formats of assessment for the students you teach.   
	
	

	5.  Consider how people and places are represented and whether or not they are inappropriately stereotyped, in terms of coursework, resources and learning materials.  
	
	

	6.  Actively seek feedback from your students.
	
	

	7.  Regularly review curriculum issues relating to gender, race, disability, sexual orientation, religion or belief, and age, as appropriate to your subject area.    
	
	

	8.  Periodically assess the relevance of course materials to contemporary society.
	
	


Acknowledgements:  This checklist is modelled a similar list, in Equality, Diversity and Inclusivity:  Curriculum Matters, by Christine Talbot.  Published by Staff & Educational Development Association Ltd, October 2004.  ISBN 1-902435-28-1 
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